Chief of Police

The City of Marion is seeking a well-qualified individual of the highest integrity to become its
new Police Chief. The ideal candidate will be an experienced team player who is able to provide
leadership and management to the Police Department and to interact effectively with an active
and involved citizenry.

Requirements include a Bachelor’s degree, in criminal justice, police science or a related field.
At least fifteen years experience in law enforcement with ten or more years of service in a
supervisory capacity. Significant experience and strong skills in crime prevention and reduction,
community outreach/community policing, budgeting, teambuilding and technology as it relates
to policing. Self-assured as a leader with ability to inspire, motivate, guide, direct and challenge
department staff to achieve organizational goals. Excellent written and verbal communication
skills. Candidates must possess outstanding interpersonal skills which will allow them to build
and maintain effective working relationships with City staff and officials, subordinate officers
and employees, other law enforcement agencies. Salary range $45,000-50,000 annually
dependent upon qualifications and experience. Equal Opportunity Employer.

Must have certification as a law enforcement officer in South Carolina and possess a valid SC
driver’s license. A commitment to reside in Marion, or in Marion County in close proximity to
the city limits is required. Submit letter of application, detailed résume with salary history and
work related references to Elizabeth Ficik, Personnel/Purchasing Director, P O Box 1190, 107 S
Main St, Marion SC 29571, or eficik@marionsc.gov.




